v
A

4 o 3 1 a J
¥01504 Amnmsviamud] uiuesaans nqumswenna lsswennagasaag
4' CY an o s A 9

¥ - ana HANYN asanyal 1@ouoe

da 7 o ¢

2101581501 JOIFANTITE 9AN ANNGAL

nangns AMFITUFUANAATUNT NN

VI MIVINTAHITUGY
1 w.a. 2568

[

a o dyd s A = o o I =1 =1
MyveiNdaglszaamiedny 1) szaumamanutunuvesyaains 2) fieumeuns
o 3 [ o o 1 v 1%
Wailuiinvesyaansdhomaneruia Swunannfatearuyana laun ma o1g g0 s2A
= o 1 Aa oA Iq 9 A A o ) I =}
M3fANYT Munue nazszeza lumsUfiaau Taslszgndlgnsouuunnamednumsiinailuny
= d' [ a a Aa v =1 Aada v a a I
wagnguMeInvlszanininlunsdte sulisvIsITsnuuralsuiw dszvinaduyanains
Ugiaamdemswenna s1uau 1,173 au fimuadadiungualedeaunuinaves m1s e 18
1 o [l ) 1 ] I A A A 9 av 3 PP 9
AQUAIDEI 311U 299 AN gueduTuszuy wTeslen ¥ lunsitedlunuudeuaiy adanly
‘imwﬁ%ga 1aun nanueenud A1desas AmasLaYE ML BILUINATTIU LB AD ANATOLAT t WA
[ A { o Id U ] o
M3AnE1 WU 1 Saumdemshauiuiivvesyaains dhemsweruialassaveegluszaunin 2)
o o Aa oA 1 @ o I
Tadua1u et 91g ¥0 UM sTAUMIANYT tazszezna lumslfuanuiasu s
= N [ ] @ o VoA @ = o I =
Auvesyaains demaneria liuanalenu tazdwmisiannu Imshawiuiivvesynains

o

Fhamsnena uanaanu egnifsdAgnadanszay o1

o o w o I U
AlaIngy ﬂ'livn\nuﬁ_luﬁll UAaINT Fhamsweuia



Title The study of teamwork of nursing personnel, Uttaradit Hospital

Name Sirilak Sueanoi

Advisor Associate Professor Udom Khompayak
Degree Master of Public Health

Program Public Health Administration

Year 2025

Abstract

The objectives of this study were to 1) determine the level of teamwork among personnel and 2)
compare the teamwork of nursing department personnel classified by personal factors including gender,
age, marital status, education level, position, and length of service. The study applied the conceptual
framework of teamwork and the theory of research efficiency. The population consisted of 1,173
personnel working in the nursing department. The sample size was determined using Taro Yamane's
formula, yielding a sample of 299 individuals, selected by systematic random sampling. The research
instrument was a questionnaire. The statistics used for data analysis were frequency distribution,
percentage, mean, standard deviation, and the t-test. The findings showed that 1) the overall mean level of
teamwork among the nursing department personnel was at a high level. 2) Personnel with different
gender, age, marital status, education level, and length of service showed no difference in teamwork,
while personnel with different positions showed a statistically significant difference in teamwork at the

.01 level.
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